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Week of December 23, 1974 


NEW CAREERS 'REINFORCED MY LIFE,' 
SAYS BLACK CORRECTIONAL OFFICER 


SAN DIEGO -- Toni Rice, a correctional officer at Villa del Sol, a 
women's furlough center here, knows first-hand how the penal system 
works -- from both sides of the wall. 

She selected training to become a correctional officer because "I 
felt I could be instrumental in change--to show our society that an ex- 
felon can work in a correctional facility. 

"I can identify and relate with the residents," she emphasized. 

Ms. Rice, who is black, adds that at age 19 she was a narcotics addict. 
At 38, she began serving a prison sentence for possession of heroin. 

On her release from prison she returned to San Diego. It was a whole 
new world for her, and she had no plans. 

Her parole officer put her in touch with the New Careers program 
operated by the Manpower Training Center under contract with the U.S. 
Department of Labor. 

She started working as a trainee correctional officer in a coeducational 
correctional facility. Her job included leading group therapy sessions, 


using "transactional analysis," a counseling technique which helps residents 
become aware of their behavior. 
"It helps you get in touch with your needs, to become aware of them 


and how to meet them," she explains. 

Ms. Rice remembers one counseling experience with a young man who 
started talking about himself. "Before long, you could tell he had 
forgotten anyone else was in the room. I was getting a little scared-- 


what should I do? 


(MORE) 
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"When he finished talking, I asked him if there was anything I could 
do for him. He asked me to be his mother. I held him in my arms while 
he cried." 

That incident happened a few years ago. Today, the man attends college. 

Ms. Rice says that success isn't always easy to measure. "If a person 
stays out of jail longer than the last time, that's success." 

In her present job, she supervises women assigned to a county in- 
town center for custody and treatment. It's a two-phase program. First, 

a resident does in-house chores. Second, when she's considered ready, 
she's placed on a work furlough status. Under this honor system a resident 
finds a job and works outside the center but is required to sleep at the 
center until her sentence ends. 

Ms. Rice feels good about her job, and she's proud of the center's 
program. 

"It's time we learned that incarceration and punishment aren't the 
answers. Society, isn't ready for ex-felons. It's time people realized 
that we are people, too--that because we made a mistake once we are not 
going to stay at the bottom rung of the ladder," she adds. 

Ms. Rice, confident about the future, states that New Careers 
"reinforced the things I wanted to do with myself." 

After working hours, she is studying for a Bachelor of Arts degree 


in psychology. 
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FARM WORKERS TO RECOVER $12,906 IN BACK WAGES 


MIAMI -- About 25 farm workers, most of them blacks who had been 
engaged in harvesting tomatoes for growers and food processors, will 
recover $12,906 in back wages as a result of a suit brought by the U.S. 
Labor Department. 

The suit in U.S. District court established that food processors, 
growers and other employers who engage workers through farm labor contractors 
or farm crew leaders are “employers" within the meaning of the Fair Labor 
Standards Act. 

The suit charged that farm crew leader Joe L. Brown of Homestead, 
Fla., and five food processors and growers were violating the Act by 
paying workers engaged by Brown less than the applicable minimum wage 
and by failing to keep adequate employee records. 

Co-defendant processors and growers named in the suit were: 

Paul Di Mare, Miami, of Florida Tomato Packers, Inc.; George Lytton, Miami, 
of L & D Farms; Robert A. Collins, Homestead, and L & D Farms and Florida 
Tomato Packers, Inc., both located in Dade County, Fla. The action against 
Collins was later dismissed. 

The other co-defendants agreed they are "employers" as defined by 
the FLSA and agreed to pay half of the $12,906 in back wages due employees 
engaged by Brown. 

Judge C. Clyde Atkins signed a judgement ordering Brown to pay the 
remaining $6,453 and permanently enjoining him from violating the 
provisions of the Farm Labor Contractor Registration Act and the Fair 
Labor Standards Act. 

Both federal laws are enforced by the Labor Department, 

Legal action followed investigations conducted by the Labor Department's 


Wage and Hour Division office in Miami. 
# # 4 











Week of December 23, 1974 
MANDATORY MINORITY HIPING GOALS 
IMPOSED IN NEW YORK CITY PLAN _ 

NEW YORK -- Mandatory minority utilization hiring goals have been 
imposed on all parties and participants in the New York City Plan, 

Frank B. Mercurio, the U.S. Labor Departmen«'s assistant regicnal director 
for employment standards, announced. 

Contractors bidding on federaily involved construction projects 
are required, as of Dec. 1, 1974, to submit specific minority hiring goals 
and timetables for 18 crafts. 

Contractors currently involved in federal or federally assisted 
construction will also be required to maintain that same svecific 
minority utilization. 

George M. Hopkins, the U. S. Labor Department's associate assistant 
regional director for employment standards, who heads the Office of Federal 
Contract Compliance in the New York Region, stated that he is notifying 
all federal contracting agencies that Part II of bid conditions shall be 
included in all contracts on or after Dec. l. 

Part II of bid conditions under Federal Executive Order 11246 requires 
that all contractors holding federally assisted contracts utilize minorities 
in their total work force in New York City within set percentage ranges. 
These ranges are established by craft and vary from 5-1/2 to 32 percent. 

Failure to make cood-faith efforts to meet these requirements may 
result in contract cancellation, termination or debarment from federallv 
involved construction work, or other sanctions provided under Executive 
Order 11246. 

The Office of Federal Contract Compliance administers Executive 
Order 11246, which prohibits federal and federally assisted contractors 
and subcontractors from discriminating because of race, color, sex, 


religion or national origin and requires affirmative action to provide 


equal employment opportunity 
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LABOR LAW PROTECTING MIGRANT 
WORKERS STRENTHENED 


WASHINGTON -- Migrant farm workers will have greater job protection 
under new amendments to the Farm Labor Contractor Registration Act 
(FLCRA), Secretary of Labor Peter J. ‘Brennan said. 

The new provisions, signed into law by Pres. Ford on Dec. 7, place 
stricter controls on farm labor contractors (crew leaders) who provide 
migrant labor. 

Brennan said, "As a group, migrants are among the most disadvantaged 
workers in the nation. The FLCRA amendments are important because, by 
extending the act's coverage and enforcement provisions, they will guard 
these workers against future exploitation." 

Major points in the new legislation include: 

-- The term "farm labor contractor" is broadened to include any person 
who, for a fee for himself or another, recruits, solicits, furnishes, or 
transports any migrant worker for agricultural employment, either within 
a state or across state lines. (Before amended, the law applied only to 
crew leaders who recruited 10 or more workers for interstate farm labor.) 

-- Contractors must, among other things: 

1) carry increased accident insurance to protect workers and their 
possessions; 

2) file a statement which identifies contractor-owned or controlled 
vehicles and housing to be used for workers (with proof that federal and state 
health and safety standards are met); 

3) refrain from requiring workers to purchase goods exclusively 
from the contractor or another person; 


4) report changes of address within 10 days of moving; 
(MORE ) 
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5) pay employees promptly and explain any pay deductions; 

6) inform workers in writing and in a manner clearly understandable 
to them, of living and working oenbikiens. the existence of any labor dispute 
at the work site, the period of employment, and the existence of any kick- 
back arrangement between the contractor and local retail merchants catering 
to the workers. 

-- More detailed payroil records must be kept by both the contractor 
and the person for whom labor is provided. 

-- Peonage is added to the list of punishable crimes for which the 
contractor is liable. 

-- No person is permitted to engage a contractor's services to furnish 
farm labor unless it is first determined that the contractor has a current 
registration certificate. 

As before the amendments, covered contractors must obtain a registration 
certificate from the Labor Department. The new legislation provides 
additional grounds for denying or revoking certificates to contractors. 
Certificates now cannot be issued to any person who: 

-- owns or controls vehicles or housing that fail to meet required 
safety and health standards; 

-- knowingly hires alien workers not in possession of either a permanent 
resident visa or authorization from the Attorney General to perform migrant labor. 

If the Secretary of Labor finds that a violation has occurred, he now 
has authority to obtain injunctive relief through the U.S. district court 
that has jurisdiction in the location of the alleged violation. 


(MORE) 
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Civil money penalties of up to $1,000 may now be assessed by the 
Secretary of Labor and willful criminal violation of the FLCRA by a contractor 
may now result in a one-year jail sentence, in addition to the former 
$500 fine. 

Each subsequent criminal violation may now result in a three-year 
prison term and up to a $10,000 fine. 


The amendments also increase the Department's investigatory powers, 





allow migrants to bring civil suit against contractors, and prohibit 
retaliatory action by contractors against workers who file complaints or suits. 
The FLCRA, enacted in 1963, has been administered by the Employment 
Standards Administration's Wage and Hour Division since 1972. The 
division's compliance officers enforce the act. ‘ | 
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NEW LAW BROADENS: AID TO VETERANS 


WASHINGTON -- The U.S. Department of Labor has acquired major 
new responsibilities to provide job aid to disabled and Vietnam-era 
veterans, Secretary of Labor Peter J. Brennan announced. 

Under the Vietnam Era Veterans' Readjustment Assistance Act of 
1974, adopted Dec. 3, the Department is charged with administering a 
stronger and broader program to aid veterans. 

The Department's new responsibilities include: 

-- Assuring that federal contractors and subcontractors "take 
affirmative action to hire and advance in employment" qualified disabled 
and Vietnam-era veterans. 

-- Enforcing the reemployment rights of veterans who held jobs 
with state and local governments before entering military service. 

-- Extending priority job counseling and placement services for 
veterans to spouses of certain veterans. 

-- Assisting the U.S. Civil Service Commission in developing 
affirmative action regulations for the employment of disabled veterans 
in federal agencies. 

Under the previously existing federal law, government contractors 
were required only to give “special emphasis" to veterans' employment. 
Stronger affirmative action provisions in the new law apply to firms 
holding federal contracts or subcontracts worth $10,000 or more and cover 
all work of such firms, not just federal contract work. 


# # # 
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APPEALS COURT RULING UPHOLDS 
FLSA COMPLAINANTS’ RIGHT TO ANONYMITY 


ST. LOUIS -- Workers complaining of Fair Labor Standards Act (FLSA) violations 
have a right to remain anonymous, a U.S. court of appeals has decided. 

The Eighth U.S. Circuit Court of Appeals in St. Louis, Mo., overturned a district 
court order which had dismissed an equal pay suit because Secretary of Labor Peter J. 
Brennan refused to give the employer the names and statements of the complaining 
employees and Labor Department investigative reports. 

The three-judge appeals court declared that “employees have an absolute right to 
complain of the law's violations, and it is the court's duty to assure that they are 
protected in the exercise of that right." 

The court said, however, that the Secretary's privilege to keep the names of 
complainants confidential is limited. A court may decide that an employer's need for 
such information, to prepare a defense, outweighs the public interest served by 
keeping the information confidential. 

Engineered Products, Inc., of Hazelwood, Mo., sought the information after the 
Labor Department brought suit in federal district court charging the firm with paying 
its male production employees at higher wage rates than female employees doing the 
same work. 

The plastics manufacturer claimed it needed the confidential information to 
prepare its defense. However, the Eighth Circuit said the firm had not proven 
“substantial need" for the material. 

The FLSA is administered and enforced by the Wage and Hour Division of the 
Employment Standards Administration. 


# # # 
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UNION AND EMPLOYEE. ASSOCIATION DIRECTORY PUBLISHED 


WASHINGTON -- The Bureau of Labor Statistics has announced the release of a new 
edition of the biennial "Directory of National Unions and Employee Associations." 

The 1973 directory presents an extensive statistical analysis of union and 
employee association membership for 1972 and details sianificant developments in 
organized labor from 1971 to the date of the present publication. 

Each national union and employee association is listed in a separate section, 
as are their addresses, telephone numbers, principal officers and officials, total 
membership, number of locals, publications, and frequency of conventions. 

AFL-CIO State and territorial bodies and their principal officers and legislative 
representatives are also listed, as well as the departments and executive bodies of 
the federation. Independent federations are also listed. 

With this edition, the directory has been changed to a looseleaf format which 
will enable the Bureau to provide each subscriber with three complete replacements of 
the union and association listings during the 2-year interval between directories. 

The directory is on sale by the Superintendent of Documents, U.S. Government 
Printing Office, Washington, D.C. 20402, for $4.45 a copy, including the three 
updatings. 


# # # 
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WHOLESALE PRICE INDEX--NOVEMBER 1974 


WASHINGTON -- The Wholesale Price Index for All Commodities rose 
1.0 percent from October to November before seasonal adjustment, it was 
announced by the Bureau of Labor Statistics of the U.S. Department of 
Labor. 

Processed foods and feeds accounted for about three-fifths of the 
overall advance, and industrial commodities contributed almost all of 
the remainder. 

The increase in the All Commodities Index reflected both strong 
upward and downward price movements among index components. Price 
increases were less widespread than in preceding months. 

The index for industrial commodities rose 0.6 percent with 
machinery and chemicals accounting for most of the upward movement. 

A sharp rise for the sugar and confectionery grouping resulted in a 
3.4 percent increase for processed foods and feeds. Meats and animal 
feeds were lower. Farm products edged up 0.2 percent. 

In November, the All Commodities WPI was 171.9 (1967=100), 23.5 
percent above a year earlier. The industrial commodities index was 27.4 
percent higher than in November 1973. Farm products were up 2.1 percent, 
and processed foods and feeds 24.9 percent over the same period. Of the 
15 major commodity groups measured by the Wholesale Price Index, 10 
increased from October to November, and 5 were lower. 

On a seasonally adjusted basis, the All Commodities Wholesale Price 
Index moved up 1.2 percent from October to November, compared with 2.5 percent 
in the previous month. 


(MORE) 
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The industrial commodities index rose 0.9 percent, slightly less 
than in September and October, and substantially below monthly increases 
in the first 8 months of the year. The index for farm products advanced 
1.3 percent, processed foods and feeds increased 3.5 percent. Prices of 
both farm products and processed foods and feeds had increased substantially 
in October following declines in September. 

On a stage of processing basis, finished goods increased 1.7 percent, 
after seasonal adjustment, from October to November. Consumer finished 
goods rose 1.8 percent, and producer finished goods were up 1.4 percent. 

Within the consumer finished goods category, prices of consumer 
foods rose 3.5 percent in November, compared with a 4.3 percent rise in 
October. Sugar and confectionery accounted for most of the monthly 
increase; prices of processed poultry, fluid milk, fresh and dried fruits 
and vegetables, miscellaneous processed foods, and some meats also moved up. 
However, prices of beef and veal and eggs were lower. 

Consumer nonfood finished goods increased 0.4 percent in November. 
This compares with a 1.7 percent rise in October and an average monthly 
rise of 1.4 percent in the third quarter. 

Nondurables averaged 0.5 percent higher, as rising prices of 
cigarettes, Sanitary papers and health products, apparel, and drugs 
and pharmaceuticals were partially offset by a decline in gasoline prices. 

Prices of consumer durables edged up 0.2 percent, in contrast to 
the 3.1 percent advance posted in October when 1975-model year car 
prices were introduced into the WPI. Household furniture and major 
appliances were principally responsible for the increase in November. 


(MORE) 
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The monthly increase for producer finished goods was the smallest 
since April. Prices of machinery and equipment continued to rise 
substantially but less than in ws months. 

The index of intermediate materials, supplies, and components 
(excluding foods and feeds) was up 0.8 percent over the month. Prices 
rose for industrial chemicals, iron and steel, nitrogenous fertilizer 
materials, fabricated metal products, motor vehicle parts, and electric 
power. However, prices continued to decline for nonferrous metals, 
textile products, and lumber and wood products. 

Crude materials for further processing (excluding foods, feeds, 
and fibers) were down 0.3 percent. Increases were registered for natural 
gas and crude petroleum, but quotations for scrap metals and wastepaper 
were down. After a period of substantial increases ending ir July, the 


crude materials index has shown little or no change. 


# # # 





Dear Consumer 


New Law Assures 
Credit for Women 


By Virginia Knauer 


‘ 


Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Are you a working woman who handles her in- 
come wisely and who needs—or wants—credit? You 
can now be assured that your application for credit 


will probably be approved. 


Under a new Federal law, the Equa! Credit Op- 
portunity Act, women may no longer be denied credit 
simply because they are women. As'of October 28, 


1975—when the new 


law 


becomes effective—sex 


discrimination will be banned in the granting of 
credit. However, I hope that many progressive stores 
will not wait that long to give women their due 


credit. 


The law does not mean 
that stores and lending insti- 
tutions must give charge ac- 
counts, credit cards and loans 
to every woman who fills out 
an application. What it does 
mean is that women apply- 
ing for credit must be judged 
by the same standards used 
for men: a steady income, 
prompt payment of bills, a 
regular savings record, cau- 
tious use of credit. 

This new law gives 
women protection they have 
long needed. Several years 
ago, during hearings of the 
National Commission on Con- 
sumer Finance, it became 
clear that women were often 
turned down for credit only 
because they were women. 

At the hearings, a wid- 
ow described how she was 
refused charge accounts in 
her own name, though she 
could get accounts in her 
dead husband’s name. A 40- 
year-old divorced woman 
with a full-time job needed 


her retired father to co-sign 
with her so she could get a 
mortgage loan, 

Fortunately, women will 
never again face such dis- 
crimination, 

But women—like men— 
do have a responsibility to 
show that they can handle 
credit cautiously. Never bor- 
row more than you can com- 
fortably repay, on a regular 
monthly basis. Never open 
more charge accounts than 
you can handle. Don’t ever 
let yourself get in over your 
head when it comes to credit. 
You would face problems if 
you were ever turned down 
for credit on the ground that 
your credit rating is bad. 

Keep that in mind as you 
consider these suggestions: 

@® Open a savings ac- 
count and a checking account 
in your own name. 

Married women often 
neglect this, but it is useful 
in helping you to establish 
your credit standing. 


@ if you are ever re- 
fused credit, find out whether 
the reason is that you have 
a poor credit rating. 

Whenever you apply for 
credit, a report on your 
credit standing is prepared, 
usually by a credit reporting 


company. Under the Fair 
Credit Reporting Act, you 
have the right to learn the 
name and address of the 
credit reporting company 
that put together the report 
on you. Contact that com- 
pany—they must tell you 
what information went into 


the report, 

@ If the data in the re- 
port is accurate, and if you 
were turned down because 
you actually do have a poor 
credit rating, get some help. 

Talk with the credit 
manager at the credit report- 
ing company. Ask for sug- 
gestions on what you can do 
to establish a sound credit 
rating. 

@ However, if the data 
in your credit report is in- 
accurate, take action. 

The law sets up ways for 
you to remedy the situation 
if a false credit report has 
been filed against you. Learn 
your rights by getting Con- 
sumer Bulletin No, 7 from 
Federal Trade Commission, 
Legal and Public Records, 
Washington, D.C, 20509. It’s 
free. 

@ Take action, also, if 
you are turned down for 
credit even though you do 
have a good credit rating. 

Since the Equal Credit 
Opportunity Act does not be- 
come effective until Oct. 1975, 
it will take time for some 
stores and lenders to change 
their old ways of granting 
credit. If you encounter sit- 
uations which you think may 
involve sex discrimination, 
contact the U.S. Attorney for 
your district, You will prob- 
ably find the U.S. Attorney’s 
office in your phone direc- 
tory, under Department of 
Justice, in the U.S. Govern- 
ment listings. If there is no 
such listing in your direc- 
tory, ask your local post of- 
fice to help locate the U.S. 
Attorney for your district. 
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FILLERS FROM THE U.S. DEPARTMENT OF. LABOR 


‘ 


The Labor-Management Reporting and Disclosure Act of 1959 gives 
union members the right to inspect copies of collective bargaining 
agreements affecting them, according to the U.S. Department of Labor. 

x kek 

The Federal Mediation and Conciliation Service is an independent 
agency of the Federal Government, established by Congress in the 1947 
amendments to the National Labor Relations Act. 

x * & 

The Bureau of tnterastional Labor Affairs directs and coordinates 

the U.S. Department of Labor's international activites. 
* * & 

The Occupational Safety and Health Act of 1970 applies to every 
employer engaged in a business affecting commerce who has employees, 
except where working conditions are protected by other federal occupational 
safety and health laws, according to the U.S. Department of Labor. 

x* * * 

The Fair Labor Standards Act, as amended by the Equal Pay Act of 

1963, prohibits employers from discriminating on the basis of sex in the 


payment of wages for equal work, according to the U.S. Department of Labor. 


x * * 





Week of December 23, 1974 


NOTE TO EDITORS 


In view of the short workweeks and reduced staff in observance of 
the Christmas and New Year's holidays, this news service will not be 
published for the weeks of Dec. 30, 1974, and Jan. 6, 1975. 

Best wishes for a joyful holiday season and a most prosperous 


New Year. 





